
Hierarchy for a

Social Project

Hierarchy for a

Social Relation  

Hierarchy for a

Social Proposal

Hierarchy for a

Social Conflict

Hierarchy for a

Social System

Hierarchy for a

Social Role

Hierarchy for a

Group Culture

PH'3-Q1H PH'3-Q2H PH'3-Q3H PH'3-Q4H PH'3-Q5H PH'3-Q6H PH'3-Q7H

L7 Comparisons Bonding Imperatives Resolution Evolution Definition Surrender

L6 Significance Inducements Alternatives Consequences Culture Emulation Mindset

L5 Structures Demands Opposition Coexistence Structure Conformity Expectations

L4 Evolution Expectations Popularity Sides Use Functioning Imitation

L3 Reactions Strengths Side-effects Perspectives Mediation Adjustment Restraint

L2 Feedback Interests Supporters Factions Inquiry Interpretation Pressure

L1 Interactions Intentions Rationale Conflict Engagement Selection Conformity

Practical 

Orientation
Atomistic > Dynamic 

Scholarly 

Orientation
Causal > Atomistic

Political 

Orientation
Dualistic > Causal

Personal 

Orientation
Unified > Dualistic

Public Orientation
Structural > Unified

Ethical 

Orientation
Unitary > Structural

Speculative 

Orientation
Dynamic > Unitary

vs reflex/ordered choicevs conforming studyvs unconsidered changevs impressionistic viewvs improvised communic'nvs habitual value vs haphazard future

To Adjust to

a  Project

To Connect with

a Person

To Promote

a Proposal

To Navigate

a Conflict

To Accommodate 

a Social System

To Personalize

a Role

To Adapt to

a Culture

t7
Required

Changes

Genuine

Bonding

Moral

Imperatives

Possible 

Resolutions

Actual

Evolution

idiosyncratic

Defintion 

Unequivocal  

Surrender

t6
Unavoidable

Challenges

Persuasive

Inducements

Plausible

Alternatives

Anticipated

Consequences

Internal

Culture

Accepted

Stereotypes

Communal 

Mindset

t5
Informal

Roles

Tolerable

Demands

Factional

Backing

Necessary

Coexistence

System

Organisation

Socialized

Norms

Altered 

Expectations

t4
Ongoing

Progress

Reasonable 

Expectations

Ancillary

Benefits

Preferred

Side

Specific  

Use

Distinctive

Functioning

Deliberate 

Imitation

t3
Useful

Relations

Complementary 

Strengths

Sufficient

Popularity

Different

Perspectives

Suitable

Mediation

Expedient

Adjustments

Personal

Restraint

t2
Regular

Feedback

Compatible

Interests

Notable

Supporters

Opposing

Factions

Targeted

Inquiry

Personal

Interpretations

Social

Pressure

t1
Project

Dynamics

Shareable

Intentions

Essential

Rationale

Current

Conflict

Unavoidable

Engagement

Deliberate

Selection

Norm-based 

Conformty

Contributing to a 

Social Project

Engagement in

a Social Relation

Support for    

a Social Proposal

Comfort with

a Social Conflict

Mastery of

a Social System

Identification with

a Role

Assimilation into

 a Culture

M7
Adapt to

Changes

Enable

Bonding

Invoke

Imperatives

Seek 

Resolutions

Track

Evolution

Re-define

Role 

Expectations

Require

Surrender

M6
Rise to

Challenges

Offer

Inducements

Debate

Alternatives

Consider

Consequences

Discover

Norms

Emulate

Role Stereotypes

Reconstruct 

Your Mindset

M5
Find an

Informal Role

Reduce

Demands

Reconcile

Opponents

Reaffirm

Coexistence

Explore

the Structure

Conform to

Role Norms

Adjust 

Your Expectations

M4
Enable

Progress

Adjust

Expectations

Identify

Benefits

Take

Sides

Make  

Use

Function

in Role

Practise 

Imitation

M3
Build

Relations

Activate

Strengths

Demonstrate

Popularity

Compare

Perspectives

Access

Mediation

Adjust

the Role

Restrain 

Your Tendencies

M2
Digest

Feedback

Channel

Interests

Find

Supporters

Identify

Factions

Conduct

Inquiries

Interpret

the Role

Respond to 

Pressure

M1
Join in

Dynamics

Express

Intentions

Present  

the Rationale

Note

Conflict

Activate

Engagement

Select

the Role

Conform to

Norms

Arenas of Fitting In : Judging an Appropriate Orientation

Ways …. Types

Strengthening …. Modes


